DVAS wish to recruit new members for our management committee.

Our role

Domestic Violence Advocacy Service, Sligo, Leitrim and West Cavan [DVAS],  are a non-governmental organisation that provide services to women experiencing domestic violence. Our role is to maximise women and children’s safety through providing a range of services to women at risk of ongoing violence, abuse and re-victimisation. These services include the provision of emotional support, information, advocacy and court accompaniment. Our services are delivered over a helpline and through face-to-face support sessions. We are based in Sligo town and serve a large rural population. We also have a centre in Carrick on Shannon and deliver much of our services on an outreach basis.

As well as providing services directly to women, we also seek to promote good practice responses through providing training to a range of practitioners and agencies. DVAS are the lead agency in this area addressing domestic violence and as such carry out extensive awareness raising within the community about the issue of violence against women within intimate relationships.

For more information about our organisation please go to our website at www.domesticviolence.ie
Our structure

A voluntary Board of Management that is lead by a Chairperson runs DVAS. We are a company limited by guarantee and have charitable status. DVAS sign a service level agreement with the HSE on an annual basis and deliver an agreed range and amount of services to women in this region. We also raise funding from a number of other sources.

There are currently five whole time equivalent paid positions within the organisation and 6 workers.

The day to day running of the organisation is the responsibility of the Manager of Services.

Why we are recruiting to the DVAS Board of Management.

The DVAS Board currently comprises of seven members, two of whom are about to retire. We wish to recruit three to four women to replace these positions and also to build the competency of the committee to meet the challenges and avail of the opportunities currently existing to strengthen and grow the organisation. 

Competencies sought

All potential Board members should have a good understanding of  what constitutes good governance of a voluntary agency. Governance is the core  purpose of the Board and therefore all members will be involved in making decisions in relation to the governance of the organisation. 

In addition to experience in and/or an understanding of governance issues, we are seeking members who hold one or more of the following competencies:

1. Financial control and/or business expertise

2. Community development and/or expertise in the area of equality and rights

3. Experience in working with traumatised individuals and supporting workers who respond to trauma

4. Child care/child protection expertise

5. Social housing expertise

Evidence indicates that perpetrators of domestic violence often target organisations that can help their partners/spouses. Therefore DVAS accept applications from women candidates only. 

Challenges and opportunities

DVAS has established a high quality, accessible and sustainable service for women experiencing domestic violence in Sligo, Leitrim and West Cavan. However, there are still unmet needs and challenges to be addressed and we invite you join our organisation in further developing and strengthening our response to violence against women within intimate relationships. These developments include:

· The establishment of a crisis refuge for women and children made homeless because of domestic violence

· The integration of our current services with the refuge and new services into one site in Sligo Town

· The expansion of our services to include a drop in centre, support groups for survivors of domestic violence throughout the region and a service for children who will reside in the refuge.

· Targeting women who are under represented or absent in our service user profile

· Continuing advocacy for and involvement in the development of a coordinated community approach to domestic violence which will have at its core, a multi agency risk assessment process that will maximise women and children’s safety

· Continuing to strengthen our role as a domestic violence training agency thus positioning DVAS to respond to the needs of statutory agencies who will shortly be implementing the new National Strategy on Domestic, Sexual and Gender-based violence

· The establishment of a volunteer programme and internship programme which will grow DVAS and enable us to meet the increasing demand for our services and ensure that we become a more inclusive and diverse organisation.

· The development of a creative and achievable fundraising strategy to diversify the funding base for DVAS. This will enable us to grow to meet the needs of women and children in Sligo, Leitrim and West Cavan and ensure the sustainability of this growth. 

What DVAS can offer you is:

· An opportunity to join a team of committed and skilled individuals who are working to strengthen DVAS, ensure it is sustainable into the future and lead it in its work to address and combat the prevalence of domestic violence in Sligo, Leitrim and West Cavan.

· Induction into the work and operation of the organisation

· Training in governance, the dynamics of domestic violence and good practice responses as well as other relevant issues on an ongoing basis

· Support for you as a Board member

· Acknowledgement and appreciation for the voluntary contribution you make to the organisation though offering your time and expertise to the DVAS Board

· Reimbursement of any financial expense incurred as part of your voluntary work for DVAS 

Contact DVAS

If you think you would be interested in joining the DVAS Board, we would like to hear from you. 

Please contact Niamh Wilson,

Manager of Services

DVAS,

4, Chapel St,

Sligo

Phone 071-9141515

e-mail: niamhdvas@eircom.net
website: www.domesticviolence.ie
